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Geographical focus
BASIC DATA 1
Population				26.5 million
Human Development Index (HDI)
0.416 (180 of 188 countries)
					
0.443 for men / 0.39 for women
Life expectancy at birth			55.1 years
Yellow: LIGHT FOR THE WORLD’s
priority province where we aim
to implement a comprehensive
programme covering all of our
intervention areas.
Orange: Partner provinces, in
which we only support one or two
intervention areas.
Green: The province to which LIGHT
FOR THE WORLD may expand within
the duration of this Country Strategy.
Grey: The capital of Mozambique,
in which LIGHT FOR THE WORLD
is active in advocacy and through
support to national initiatives.

Introduction
Despite the fast growth of the economy over the last 15 years, Mozambique continues
to be one of the poorest countries in the world with 46% of Mozambicans living below
the poverty line. To promote the rights of persons with disabilities, the country ratified
the UN Convention on the Rights of Persons with Disabilities (CRPD) in October 2010.
The Government of Mozambique has already developed its second National Action
Plan on Disability (2012-2019), promoting a multisectoral approach towards the
promotion and inclusion of persons with disabilities. Community Based Rehabilitation
(CBR) is recognised today as an effective strategy for implementing the CRPD in local
communities. During the period covered by the previous Country Strategy (2012-2015),
LIGHT FOR THE WORLD was able to expand and further develop CBR programmes in
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cooperation with the Provincial Directorate of Gender, Child and Social Action of Sofala.
The present strategy (2016-2020) aims to further strengthen our achievements in order
to work towards an inclusive society in which persons with disabilities fully enjoy their
rights.

Overall strategy of LIGHT FOR THE WORLD
The overall objective of LIGHT FOR THE WORLD is to contribute to an inclusive society
in Mozambique, where persons with disabilities are fully included and empowered in
order to sustainably reduce inequality and poverty. To achieve this objective, the
programmatic approach is based on our Theory of Change:

Access to
Programmes

Disability
Specific Actions

Mainstream
Targeted Actions

Social
Change Process

Address specific
needs of
persons with
disabilities

Empower
persons
with disabilities

Involve persons
with disabilities
in ALL
development
programmes

Overcome all
barriers in society
excluding
persons with
disabilities

At the level of the individual, LIGHT FOR THE WORLD aims for accessible, sustainable
and qualitative services that address the needs of persons with disabilities so they can
fully exercise their rights.
At community level, we work towards greater participation and visibility of persons
with disabilities in all areas of public life, in decision-making processes and in
development programmes. LIGHT FOR THE WORLD works with Persons with
DIsabilities’ Organisations (DPOs) - directly or indirectly - for awareness-raising and
social mobilisation on the rights of persons with disabilities.
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At national level, LIGHT FOR THE WORLD’s objective is a structural change through
which national ministries take into account and ensure the participation of persons
with disabilities in the development, monitoring and implementation of policies,
programmes and services. LIGHT FOR THE WORLD supports the development and
implementation of national policies and programmes in its intervention areas and these
strategic documents guide the implementation of our programme. The role of LIGHT
FOR THE WORLD is to be a convener, to bring together and encourage collaboration
between relevant stakeholders to work towards an inclusive society.
At regional (Africa) and international level, LIGHT FOR THE WORLD is working to
establish a reciprocal relationship of influence between persons with disabilities in
Mozambique and the international institutional frameworks and actors.

Our strategy for the promotion of an inclusive
society in Mozambique, 2016-2020
EYE HEALTH
Our vision for eye care in Mozambique is to fully integrate eye health services into the
government system.
Eye care services in Mozambique are almost exclusively being provided by the
Ministry of Health. The sector has grown immensely over the past years, particularly in
regards to the number of allied eye health personnel and decentralisation of services.
However, services are still low in terms of quantity (Cataract surgical rate of 340 in
2015) and quality (as shown in recent population based studies)2. The main obstacles
to the development of eye health services are shortage of human resources, lack of
consumables and equipment, weak awareness and access, especially amongst the
rural population and still the lack of sub-specialisation and thus comprehensiveness
of services provided. LIGHT FOR THE WORLD contributes to the development of
comprehensive eye health services based on the National Eye Care Plan (2015-2019)
of the Ministry of Health, as well as the Vision 2020 - The Right to Sight and the WHO
Global Action Plan for Universal Eye Health. We aim for the following results:
Specific objective 1: Contribute to the development of comprehensive and quality eye
health services by supporting the implementation of Ministry of Health’s National Eye
Health strategy.
2

Rapid Assessment of Avoidable Blindness surveys in Nampula (2011), Sofala (2013) and Inhambane
(2016)
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Expected Result 1.1: Human resources for eye health are quantitatively and qualitatively
strengthened.
Main actions
• Support the training of Mozambican ophthalmologists in terms of quality
and quantity, with specific emphasis on surgical capacities and allocation of
ophthalmologists in underserved regions
• Support the quality of training of ophthalmic technicians, with particular emphasis
on the need of underserved regions, as well as advocate for a career progression
for ophthalmic technicians in order to ensure sustainability of the cadre
• Support continuous development of eye health staff in order to strengthen the eye
care programmes supported by LIGHT FOR THE WORLD, with specific emphasis on
refraction, surgical outcome quality and equipment maintenance
• Support for the continuous training of other health professionals (nurses), primary
health volunteers (activists and community health workers) and community actors
(teachers) in primary eye health care
Expected Result 1.2: Comprehensive3 and quality eye health services are accessible
to all, particularly rural and vulnerable populations and especially girls and women in
Sofala, Cabo Delgado, Niassa, Tete and Zambezia provinces.
Main actions:
• Support the provision of comprehensive services accessible to the rural population
through provincial eye care programmes, with specific emphasis on priority
conditions: cataract, trachoma, glaucoma, uncorrected refractive errors (URE) and
diabetic retinopathy
• Contribute to the elimination of blinding trachoma as a public health problem in
the provinces of Sofala and Cabo Delgado
• Support efforts to improve the quality of services provided through the provincial
eye care programmes, with specific emphasis on surgical outcome quality and
medication, drugs and equipment for eye care services
• Support the Eye Department of the Central Hospital of Beira to become a national
centre of excellence in management and quality assurance, and a quality training
centre for mid-level and postgraduate training in ophthalmology
• Development of a pilot programme on refractive services in Sofala (and Tete)
provinces, with specific emphasis on access to ready-made and tailor-made
spectacles in rural areas and pilot school eye health programmes
• Improve access to services for vulnerable groups, with particular emphasis on girls
and women, as well as the rural population, through gender-targeted mobilisation
and improved referral from CBR projects
3
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Celina A. receives an eye patch after cataract surgery at an ophthalmic
outreach in Sofala.

Expected result 1.3: A strong eye health programme is more sustainable through
increased ownership and leadership of the Ministry of Health.
Main actions:
• Support the National Ophthalmology Programme in the overall implementation and
monitoring of the National Vision 2020 Plan (2015-2019), including development
of national quality policies and analysis of eye care data and elaboration of the next
National Eye Care Plan (2020 and beyond)
• Support the decentralisation of the Ophthalmology Programme through targeted
building of management capacities at national, provincial and district level
• Advocacy for increased allocation of government budget to eye care programmes,
with a focus on Human Resources for Eye Health (HReH), medication, consumables
and equipment
• Support the coordination and networking activities between stakeholders
involved in the field of eye health
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INCLUSIVE EDUCATION
Our vision is to build up a multi-stakeholder pilot programme on inclusive education in
Sofala.
It is estimated that only 24,600 out of an estimated 2 million girls and boys with
disabilities are in primary and secondary school in Mozambique. The need to include
children with disabilities in education is crucial, if education for all is to be achieved.
The National Action Plan on Disability II 2012-2019 (PNAD II) clearly calls for inclusive
education as a strategy for education of persons with disabilities at all levels and subsystems of the education system, both for children, youth and adults (adult literacy).
Also, the Strategic Plan of the Ministry of Education and Human Development 20122016 expresses the government’s commitment to the concept of inclusion. However,
there is a huge shortage of inclusive schools, trained teachers and adequate teaching
and learning material. LIGHT FOR THE WORLD has been supporting pilot projects in
Sofala with private education providers and in public schools through the work of our
CBR partners. Our priority in the coming years will be to consolidate and to further
develop this experience gained by fostering partnerships across actors and districts.
The ultimate goal is a quality education for all learners, regardless of their abilities.
LIGHT FOR THE WORLD supports this goal by focusing on the right to education for
children with disabilities. We are convinced that the CBR approach is a key factor to
make inclusive education the reality in Mozambique. Our strategy aims to achieve three
main results:
Specific objective 2: Contribute to the development of the education system so that it
provides quality education for all learners, regardless of their capacities, with a strong
emphasis on the right to education for children with disabilities.
Expected Result 2.1: Children and youth with disabilities in CBR and inclusive education
project areas in Sofala are enrolled and retained in inclusive school settings at
community/local level.
Main actions
• Support CBR programmes and NGOs to identify and accompany children with
disabilities to nearby schools
• Support selected government and NGO-led inclusive schools in adopting inclusive
teaching methodologies
• Monitor enrolment, retention and progression of children with disabilities in
supported inclusive schools
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Expected Result 2.2: Local capacity on inclusive education strengthened to provide an
adequate inclusive learning environment in Sofala and Manica province.
Main actions
• Development of a centre of expertise on inclusive education at the teacher
training centre of the Mozambican NGO ADPP in Nhamatanda (Sofala) and support
for the teacher training centre in Chimoio (Manica) already engaged in inclusive
education
• In partnership with the Provincial Education Authority (DPEDH) Sofala, set up a
support network for inclusive (government and NGO-led) schools in the region
through the resource centre at ADPP
• Support the Provincial Education Authority (DPEDH) Sofala in strengthening
inclusive/special education knowledge in selected government special school(s)
and teacher training centre(s)
Expected Result 2.3: The policy and legal framework as well as the general education
environment are strengthened and favourable to inclusive education at Sofala level and
at national level
Main actions:
• Support the Provincial Education Authority (DPEDH) Sofala in systemisation of
efforts towards inclusive education, including capacity building of their own staff,
establishment of monitoring and evaluation of inclusive education actions in the
region, promoting mutual learning and exchange between inclusive education
actors and documentation and dissemination of good practices
• Influence education policy formulation processes at national level by providing
technical support to selected education stakeholder(s), such as the Mozambican
Movement Education for All (MEPT), in strategic partnership(s)
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LIVELIHOOD
Our vision is to use the programme on mainstreaming technical vocational education and
training (TVET) centres as a means of building expertise in livelihood and mainstreaming, in
order to multiply this approach with future livelihood programmes.
Employment rates of persons with disabilities are far below those of the overall population.
The National Disability Action Plan of Mozambique (PNAD II) itself, speaks of 39%
unemployment among persons with disabilities compared to 9% among the non-disabled
population. The Ministry of Work, Employment and Social Security recently approved the
Employability Policy clearly outlining the importance of facilitating access to education,
training and employment for persons with (physical) disabilities and the need to fight
against their exclusion and stigmatisation. LIGHT FOR THE WORLD aims to promote a wide
range of livelihood opportunities for persons with disabilities: income-generating activities;
savings and loans groups; work in the home; individual production; self-employment and
salaried employment in a public or private organisation or firm. We follow a comprehensive
mainstreaming approach that leads to inclusive and accessible technical, vocational and
skills training programmes, job placement and financial services. We use CBR as a tool for
achieving decent livelihoods for persons with disabilities. We aim for the following results:
Specific objective 3: Contribute to the development of accessible technical, vocational and
skills training programmes increasing livelihood opportunities for persons with disabilities in
Sofala province.
Expected Result 3.1: Access to vocational training for young adults with all types of
disabilities in central Sofala is significantly improved.
Main actions
• Support TVET centres to become inclusive for youth with disabilities through
improved accessibility, trained and sensitized trainers, staff and trainees, as well as by
providing essential learning and teaching materials and assistive devices
• Ensure access of youth with disabilities to inclusive TVET centres through
identification, preparation and mentoring by CBR programmes, inclusive education
programmes and DPOs
Expected Result 3.2: Employability of persons with disabilities in different settings
including self-employment, employment, income-generating activities, savings groups, and
home-based work is improved in Sofala province.
Main actions:
• Strengthen employability of youth and adults with disabilities in government and
private companies through targeted advocacy and awareness raising
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• Promote self-employment and access to micro-finance by partnering with
mainstream economic empowerment programmes
• Improve livelihood initiatives within CBR programmes in terms of scope and quality,
taking into account local solutions in the community such as home-based work,
savings groups and small income-generating activities

Community Based Rehabilitation
Our vision is to embed CBR in government structures.
The CBR is promoted by the World Health Organization (WHO), the International
Labour Organization (ILO); the United Nations Educational, Scientific and Cultural
Organization (UNESCO); and the International Disability and Development Consortium
(IDDC) as the starting point for the comprehensive inclusion of persons with disabilities.
Over the past five years, LIGHT FOR THE WORLD has been developing a strategic
partnership with the Provincial Directorate of Gender, Child and Social Action in Sofala
to collaboratively promote this inclusive community approach in the districts of Sofala.
The National Strategy for Basic Social Security for 2016-2024 aims to promote actions
which lead to poverty and vulnerability reduction, ensuring that all Mozambicans
benefit from economic growth. Persons with disabilities are among the key target
groups for the Ministry of Gender, Child and Social Action (MGCAS), responsible for
implementing the Basic Social Security Strategy (ENSSB). In the context of the present
strategy 2016-2020, LIGHT FOR THE WORLD aims to contribute to the implementation
of the ENSSB by supporting the adoption of CBR as an effective implementation
strategy at national level. We will continue to further develop our CBR programmes
in Sofala, while piloting integrated CBR programmes within the social protection
programmes of MGCAS. We will aim for the following results:
Specific objective 4: Contribute to the integral inclusion of people with disabilities at
grassroots level through the development and implementation of a government led
national CBR strategy and programme.
Expected Result 4.1: A national CBR programme is functional in selected districts with
support from LIGHT FOR THE WORLD.
Main actions
• Strengthen the technical capacities of MGCAS in the area of CBR and inclusive
development with particular focus on programme design, implementation skills, as
well as monitoring, evaluation and systematisation of learning in the pilot areas
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• Support the establishment of pilot government CBR programmes ensuring
effective identification, family and community sensitisation and a functional multisectoral coordination to ensure effective access to services for persons with
disabilities
• Ensure the comprehensive inclusion of people with disabilities in the social
protection programmes of MGCAS
Expected Result 4.2: Local capacities strengthened to implement comprehensive CBR
programmes.
Main actions:
• Strengthen existing CBR programmes to become resource organisations for
training and innovation (“implementation lab”)
• Support the basic and continuous training of social workers, CBR workers,
supervisors and managers, as well as relevant district government staff for the
implementation of CBR
• Ensure learning and exchange between CBR projects, CBR trainers and government
officials to promote knowledge management and quality improvement of both
programmes and training
Expected Result 4.3: Quality and sustainability of local CBR programmes has improved.
Main actions:
• Support CBR partners in developing financial sustainability strategies such as
income-generation through providing training, local fundraising and sustainable
phase-out of geographic areas
• Strengthen CBR partners’ capacities to network and cooperate with government
and NGO mainstream programmes in their area, with particular focus on access
to social protection schemes, access to livelihood and economic empowerment
initiatives, as well as synergies with other programmes supported by LIGHT FOR
THE WORLD
• Strengthen the role of DPOs in CBR
Expected Result 4.4: Sport for persons with disabilities has contributed to social
empowerment and inclusion of persons with disabilities in Sofala and Manica.
Main actions:
• Promote the use of sports for persons with disabilities within CBR and inclusive
education programmes for social empowerment, inclusion and rehabilitation of
disabled youth
• Support Disabled Sports Partners in developing sustainability strategies through
fundraising and partnership development
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RIGHTS
Our vision is an empowered DPO and disability movement in Sofala province, as well as
LIGHT FOR THE WORLD being a competent and important player providing support for
disability mainstreaming.
The current legal environment is favourable to the promotion of the rights of persons
with disabilities. The UN Convention on the Rights of Persons with Disabilities (CRPD),
the National Disability Action Plan of Mozambique 2012-2019 (PNAD II) and the 2030
Agenda for Sustainable Development – which builds on the core principle of “leaving no
one behind” - are important instruments for the inclusion of persons with disabilities.
Following a “twin-track approach”, LIGHT FOR THE WORLD aims to strengthen the
advocacy capacities of DPOs, as well as to promote inclusive development by promoting
change processes within existing development actors, with the aim of making their
programmes accessible for and inclusive of persons with disabilities. We will continue
to and increasingly engage as an advisor, convener and facilitator of learning processes,
to both the disability movement and to general development actors, with the aim of
contributing to the effective realisation of the rights of persons with disabilities and their
greater participation in development and policy processes.
Our programme aims at the following results:
Specific objective 5: Contribute to the implementation of the CRPD ensuring the
participation of people with disabilities in all areas of life and development programmes.
Expected Result 5.1: DPOs and their umbrella bodies have the capacity to actively
contribute and engage together with development actors and government to implement
their rights, with a clear focus on Sofala province.
Main actions
• Strengthen the advocacy capacities of DPOs and their umbrella bodies in Sofala
• Promote partnerships between DPOs and their umbrella bodies with other actors of
the civil society and government authorities for joint advocacy activities regarding
the implementation of the legal framework in favour of persons with disabilities
• Strengthen the role of DPOs in CBR programmes
Expected Result 5.2: Initiatives to monitor disability rights at national level are
supported.
Main actions
• Support the DPO umbrella body at national level to monitor and report on the
situation of persons with disabilities, making use of human rights monitoring
processes to advance disability rights in the country
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• Engage with Human Rights and Development Advocacy movements at
national level ensuring that disability aspects are taken into account (disability
mainstreaming)
Expected Result 5.3: Government, international and national mainstream-development
organisations and their programmes are accessible to and inclusive of persons with
disabilities.
Main actions
• Develop a Mozambican Disability Inclusion Lab within the Country Office,
establishing the local capacities needed to technically support different
stakeholders in inclusive development
• Support the design and monitoring of inclusive programmes, as well as
inclusion of persons with disabilities into existing development programmes of
governmental and civil society actors, in line with the CRPD and the 2030 Agenda
for Sustainable Development (wherever possible, ensuring the involvement of
DPOs in the process of inclusive development)
Expected Result 5.4: Multi-stakeholder pilot programme on inclusive development
implemented in Búzi district.
Main actions:
• Promote multi-sectoral cooperation, coordination and joint learning of civil society
and government development actors on the inclusion of persons with disabilities
in all of their programmes
• Support awareness raising, capacity development of development actors in
disability mainstreaming and empowerment of persons with disabilities across a
multi- stakeholder programme
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Cross-cutting themes: Child Protection, Gender and
HIV/AIDS
LIGHT FOR THE WORLD puts particular emphasis on child protection and gender
mainstreaming. HIV/AIDS is included as a cross-cutting theme because it is widely
prevalent in Mozambique. We plan to implement the following specific actions in these
areas:
• Strengthen internal know-how on gender and child protection:
−− Continuous staff training on child protection and gender mainstreaming, taking
the LIGHT FOR THE WORLD policies as a basis
−− Establish focal points at Country Office level to ensure the capitalisation and
transfer of internal thematic information
−− Include these topics more strongly in our monitoring and evaluation activities
• Set up pilot initiatives to experiment how these cross-cutting issues can be
integrated in LIGHT FOR THE WORLD project portfolio in Mozambique:
−− Partnering with specialised child protection and gender organisations for
mutual learning
−− Training of partners in gender and child protection
−− Conduct gender assessment of selected programmes to identify gaps and
future actions
• Develop an internal workplace policy on HIV and AIDS for the Country Office

RESOURCE MOBILISATION AND COMMUNICATION
LIGHT FOR THE WORLD is very fortunate to enjoy generous support from individual
donors as well as multiple institutional partners. At the time of going to print, the main
institutional partners supporting our work in Mozambique are the Medicor Foundation,
INVICTA Foundation, Queen Elizabeth Diamond Jubilee Trust, RTI and the European
Union. In 2016 and 2017 we also received generous support from Souter Charitable
Trust, Hager Foundation and Eva Mayr-Stihl Foundation. Over the next few years,
the Country Office will play an increasingly important role in developing institutional
partnerships and consortia at local level as well as the management of co-financed
projects. For this purpose, particular attention will be paid to capacity development and
the strengthening of systems in the Country Office as well as capacity development of
partners in the diversification of their technical and financial partners.

15

L I G H T F O R T H E WO R L D

Communication, Visibility and Branding
LIGHT FOR THE WORLD’s communications and fundraising are based on a human
rights approach, ensuring respect for the individual in the use of images and stories.
Our visibility is based on our actions and in internal and external communication we
credit our operational partners for their work.
Specific objective 6: LIGHT FOR THE WORLD has a clear brand and strengthened
visibility in Mozambique aiming at increasing the impact of its actions, particularly for
advocacy, awareness and the mobilization of resources.
Expected Result 6.1: Shared experiences of LIGHT FOR THE WORLD Mozambique
contribute to an increase in our visibility and resources at national and international
level.
Main actions:
• Documentation and dissemination of lessons learned, good practices and success
stories
• Facilitate international media visits to LIGHT FOR THE WORLD projects in
Mozambique
Expected Result 6.2:The visibility of the actions of LIGHT FOR THE WORLD and its
partners is increased at national level in Mozambique.
Main actions:
• Regular media coverage of the activities of LIGHT FOR THE WORLD and its
partners
• Facilitate national press visits to projects supported by LIGHT FOR THE WORLD
• Set up relevant communication tools to increase visibility of LIGHT FOR THE
WORLD
Expected Result 6.3: Capabilities and contributions of persons with disabilities are
promoted leading to a change in attitude and behaviour in society, with a focus on Sofala.
Main actions:
• Use relevant international days and campaigns (World Disability Day, World Sight
Day, Global Action Week on Education, etc.) to inform and raise awareness
• Strengthen the technical capacity of operational partners in communication
(including the design and dissemination of communication media), advocacy and
social mobilisation
• Engage with the local media for disability-sensitive and disability-focused
information for the public
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Construction work at the Central Hospital Beira. The new building will
provide more space to treat patients as well as offering training for eye care
specialists.

IMPLEMENTATION PRINCIPLES & STRUCTURE
In all our areas of work, we strive to achieve the best results and a high impact. Various
principles will guide our actions, including:
• Partner empowerment
LIGHT FOR THE WORLD is dedicated to empowering its partners, contributing to
their institutional development beyond the support to their programmes.
• Evidence and Monitoring
The present Country Strategy is accompanied by a Monitoring and Evaluation
Framework, which will allow the results to be measured. At the end of this Country
Strategy, an evaluation oriented towards impact will be conducted and its findings
taken into account in the following Country Strategy.
• Exchange and Knowledge Management
Special attention will be paid on exchange, be it between partners in Mozambique,
or between LIGHT FOR THE WORLD colleagues at national and international level.
We will invest in documentation of best practices, challenges, and lessons learned.
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• Accountability and Transparency
Our financial reporting systems, and key performance indicators will be
strengthened, both at national and international level. Special attention will be
given to promoting capacities of the Country Office and partners in anti-corruption
measures, including the strengthening of internal control and reporting systems of
partner organisations.
The role and responsibilities of the Country Office of LIGHT FOR THE WORLD in
Mozambique are the following:
• Planning, implementation and monitoring of the Country Strategy and annual work
plans
• Preparation for the approval and monitoring and evaluation of projects in the
context of the Country Strategy
• Networking and collaboration with strategic or institutional partners
•
•
•
•
•
•

Ensuring visibility of LIGHT FOR THE WORLD in Mozambique
Targeted capacity development of partners
Knowledge management and collection of strategic information and policies;
Logistical support (facilitation of exchanges, visits...) and procurement processes
Reporting (technical, financial, statistics) and evaluation including audit.
Representing LIGHT FOR THE WORLD in Mozambique and the programme of
Mozambique within LIGHT FOR THE WORLD International

Wheelchair basketball participants at a match organised by ADPPDS.
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Our partners and collaborators
ADEMO – Associação dos Deficientes de Moçambique
ADPP – Ajuda de Desenvolvimento de Povo para Povo
ADPPDS - Associação Desportiva para as Pessoas com Deficiência de Sofala
ADPPDM - Associação Desportiva para as Pessoas com Deficiência de Manica
AMAVIDA - Associação Amigos da Vida-Gorongosa
Associação Ecuméncia Cristã KHUPEDZANA
Comusanas Programme (Hilfswerk Austria)
ESMABAMA - Associação Estaquinha, Mangunde, Barada, Machanga
FAMOD - Fórum das Associações Moçambicanas dos Deficientes
Central Hospital of Beira, Sofala
Health Science Institute Beira
Ministry of Gender, Child and Social Action
Ministry of Health – National Eye Health Programme, National Directorate on Planning
and Cooperation, National Directorate of Human Resources
Movement Education for All Mozambique (MEPT)
OREBACOM - Organização de Reabilitação Baseada na Comunidade em Moçambique
Pressão Nacional dos Direitos Humanos
Provincial Directorate for Education and Human Development Sofala
Provincial Directorate for Gender, Child and Social Action Sofala
Provincial Health Directorate Sofala
Provincial Health Directorate Tete
Provincial Health Directorate Niassa
Provincial Health Directorate Cabo Delgado
Provincial Health Directorate Zambézia
District Service of Health, Gender, Child and Social Action of Dondo, Sofala
Young Africa Mozambique
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